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Follow-up Report Guidelines
Name of Fellow:  Erin Martin
Host Organization:  Clovek v Tisni (People in Need)
Location of Host Organization:  Prague, Czech Republic
Brief History of Organization: People in Need began activities thirteen years ago with the goal of delivering emergency aid and relief assistance.  Since then, PIN has grown from a small group focused on aid delivery to a professional organization with staff members active in sixteen countries.  PIN works both in the areas of relief and development and human rights. 
Responsibilities of Fellow:  Editing of texts, writing proposals, performing research.
Your Accomplishments:   Completed proposals for the UNESCO Prize in Human Rights Education award ($10,000) and the Hilton Prize for Human Rights (1 million dollars), edited and proofread many texts.
Your Challenges:  The texts that needed to be edited were very roughly translated into English from Czech or another language, and were sometimes quite difficult to tackle.  It was challenging to find the intended meaning, and develop an eloquent or appropriate way to express it in English.

Other projects/works started or completed:  Listed above.
Personal Essay Section:

How has this fellowship changed the ideas and expectations you had before leaving?

I hadn’t expected the environment to be quite so energized and dramatic. Clovek v Tisni works in all areas of the world, including those that are currently quite volatile and dangerous, and it was very interesting to hear the telephone conversations taking place every day (to Iraq, Afghanistan, etc.) and to feel a part of it.  At times, my supervisor let me sit in on meetings and take minutes, which was very interesting.  I wasn’t aware, prior to my departure, of the vast amount of activities that Clovek is involved with throughout the world; I had expected it to feel like a much smaller organization, and for more of its focus to be on the Czech Republic and Slovakia.  I was continually impressed with Clovek as an organization and am extremely grateful to have had the opportunity to be involved with them and be in that environment.

Has your motivation for human rights work changed/altered or remained the same? Why?

I find that I am still highly motivated to be an advocate for human rights, and the notions that I held previous to the fellowship have remained the same.  At the same time, I saw a different side of human rights work than the one I’ve been accustomed to at home – the action side, as opposed to the (typically) more benign academic or theoretic side.  I believe that different sorts of advocacy are appropriate for different kinds of people, and, whereas I may have seen myself in the “action” category before, I now realize that I might be more interested in the kinds of advocacy that can take place right at home.  In short, my theories about human rights work and my motivation to advocate for human rights have not changed at all.  Rather, upon seeing the way it functions to “be in the field” (in war-torn areas, refugee camps, etc.), I have to be honest with myself in admitting that I may not have the motivation necessary (or, perhaps, I’m just not cut out for that sort of work) to advocate in that capacity.

Who had the greatest effect on you during your fellowship experience and why? 

In truth, all of my colleagues at the office had a huge effect on me.  Observing them, in their various capacities, was very interesting and informative.  I would see someone working in the office for a few weeks, and then he or she would be off to Cuba or Pakistan.  I witnessed the return of a group of workers who had been in Iraq for many months, and was able to hear some of their stories.  Also, hearing my supervisor talk with people working abroad on the phone every day was extremely interesting; there was always some sort of problem, complication or challenge, and always much drama.  One staff member working in Jordan was actually shot and killed during my time there.  Observing these interactions is what allowed me to draw new conclusions about where I fit in the scheme, and in what capacity I might be the best advocate.  Additionally, as a personal note, I must say that my supervisor was really wonderful to have as a friend, as well.  I admire her a lot, and am thankful that we got along so well.  She, originally from Ohio, has lived in the Czech Republic, working for non-profits, for the past 10 years, and was able to give me loads of helpful advice and insight. 
How did your perspectives on the world change from interning at a local/national/ international human rights organization?  It was eye-opening to be able to work for an organization that is active in so many areas of the world.  One of my tasks was to go through thousands of photos in order to find appropriate ones for the annual report, and doing so was really thought-provoking.  My overall perspective (that there is too much imbalance in the world, a lot of suffering that could be prevented, and that something needs to be done…) has remained the same; the exposure has only intensified those views.  Working for an international human rights organization can be a bit overwhelming; it pounds all of the world’s worst problems into your face every day.  At the same time, I was able to see what a relatively small, non-profit organization from a small, recently-recovered country is capable of – an incredible amount of good!  
How do you anticipate bringing your fellowship experience back home to your local community?  One thing that I found particularly interesting and impressive about People in Need was the way in which they have been so innovative in creating and implementing human rights education in the Czech Republic.  I think it is fundamental that we do the same here in the U.S.; if we are to hope for a time of more peaceful coexistence in the future, we must begin to instill notions of acceptance, mutual respect between different cultures, and universal human rights into the minds of children, starting in elementary school.  I believe that human rights education should be a mandatory part of every child’s education; this is the only way to produce future generations of leaders and citizens capable of living in peace.  I would like explore possibilities for human rights education in elementary schools, and be an advocate for human rights education in general.
Organizational Profile

Full Name of Organization: Clovek v Tisni/People in Need
Abbreviation and initials commonly used: PIN
Organizational Address:  Sokolska 18, 120 00 Praha 2, Czech Republic
Telephone number:  +420 226 200 400
Fax number:  +420 226 200 401
Email address:  mail@peopleinneed.cz
Website Information:  www.peopleinneed.cz
Names of Executive Director and Senior Staff:  Simon Panek, Vlasta Lajcakova, Jan Urban
Number of Employed Staff (full-time ___; part-time ___): unable to obtain this inforation
Number of Volunteers:  at the time that I left, there was only one other unpaid intern that I am aware of
Objectives of the Organization:  Human rights, relief and development, humanitarian assistance
· Domestic/International Programs: 
· Afghanistan (1) 2000–2006 

· Albania (2) 1993, 1997, 1999 

· Angola (36) 2006 

· Armenia (3) 1988, 1998, 2003–2006 

· Burma (4) 1997, 2001–2006 

· Belarus (5) 1998–2006 

· Bosnia and Herzegovina (6) 1993–1998 

· Bulgaria (7) 1997 

· Chechnya (8) 1995, 2000–2005 

· Montenegro (9) 1999–2001 

· Czech Republic (10) 

· Egypt (11) 2002 

· Ethiopia (12) 2003–2006 

· Georgia (37) 2005–2006 

· Croatia (13) 1993 

· Iraq (14) 2003–2006 

· Iran (15) 2003–2005 

· Jordan (16) 2004–2006 

· Kazakhstan (17) 1995–2001 

· Colombia (18) 1999 

· Kosovo (19) 1998–2004 

· Cuba (20) 1997–2006 

· Macedonia (21) 1999 

· Moldova (22) 1998, 2003–2006 

· Mongolia (23) 1993 

· Nagorno-Karabakh (24) 1993–1994 

· Namibia (25) 2003–2006 

· Pakistan (38) 2005–2006 

· Romania (26) 1995–2006 

· North Korea (27) 2002–2003 

· Slovakia (28) 1998, 2001–2006 

· Somalia (29) 1993 

· Sri Lanka (30) 2005–2006 

· Serbia (31) 2001–2006 

· Spain (32) 2002 

· Tajikistan (33) 1998 

· Ukraine (34) 1993, 1997, 2001, 2003–2006 

· Uzbekistan (39) 2005–2006 

· Great Britain (35) 1997–2000 

Date of Information: July 2006
Information Supplied by: Annual Report and website (www.peopleinneed.cz)
